SAMPLE PARISH DHP POLICY please fill in the yellow highlighted and review the instructions below in red – 
ST.  xxx
DHP Policy
1. In accordance with Title I, Canon 8 of the Episcopal Church and to be effective January 1, 2017, St. xxx shall pay a minimum of 100% of the cost of individual health insurance coverage of the base plan for all lay and ordained employees working full time (defined as xx hours annually).  If an employee chooses a plan with a higher premium, then that employee will pay the difference between that plan and the cost of the base plan.  The church will also pay $150 toward employee plus one coverage and $300 toward family coverage in addition to the individual health insurance coverage.  Employees scheduled to work  1500 or more but less than full time will be offered the same benefit(s) prorated by the number of hours they work with a minimum employer (church) contribution of  90 % of total full time employee benefit.   Employees scheduled to work between 1000 and 1499 hours per year will be offered health insurance at the employee’s expense. (church can offer to pay more than employee only and/or for employees working between 1000 and 1500 hours per year but benefits must be the same for clergy and lay employees)
2. The base plan for employees under 65 is the Anthem BCBS CDHP 15 with a church Health Savings Account (HSA) contribution of $750 per year. The base plan for employees 65 and older is the Anthem BCBS PPO 90/70. 
3. In 2018, an employee cost share of 2.5% will be instituted. In 2019, the cost share will increase to 5%. 

4. Lay and clergy employees eligible for individual health insurance coverage under Section 1 of this recommendation will participate in the Diocesan Health Plan unless they have access to coverage through other approved sources, including for example:  Medicare; Tricare; a former employer; or a spouse’s or domestic partner’s health insurance plan.  Individuals who opt out receive an equivalent benefit in the form of a contribution to a 403(b) or 125 plan or similar benefit but not an increase in salary.  (Note: this equivalent benefit is recommended but optional)
5. Where applicable, parishes within The Episcopal Diocese of San Diego will provide coverage to employees consistent with existing letters of agreement.  Letters of agreement effective after February 28, 2012 will be compliant with the parity requirements of the Denominational Health Plan as outlined in sections 1 and 2 of this policy.
6. Schools, day care facilities, thrift shops are not covered by this policy.
In offering this recommendation, we offer the following excerpt from “Workplace Values in the Episcopal Church” (Resolution A125, General Convention 2006.):
Believing in the call to the Church to strive for justice and peace among all people, and to respect the dignity of every human being, The Episcopal Church seeks to promote professional employment environments that offer opportunity for development and advancement.  The Church’s commitment to this is summed up in the widely accepted “Golden Rule”:


“In everything, therefore, treat people the same way you want them to treat you . . .” (Matthew 7:12a)
1. Note:  Congregations within The Episcopal Diocese of San Diego are encouraged to exceed the minimum standard of health insurance coverage for their lay and ordained employees.

Respectfully submitted,
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