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October 2012 
 
Contact Name 
Name of School 
Address 
 
Dear 
 
As you may know, the 77th General Convention of the Episcopal Church passed 
Resolution C042, affirming the requirements of Resolution A138 of the 76th General 
Convention, which established the Lay Employee Pension System (LPS). 
 
While all existing provisions of Resolution A138 and the implementation date of January 
1, 2013 remain unchanged, Resolution C042 extends the timetable for schools serving 
children of any age to achieve the full employer base and matching contributions until 
January 1, 2018 and provides the specific year-by-year phase-in schedule. This resolution 
is fully supported by both the Southwestern Association of Episcopal Schools (SAES) and 
the National Association of Episcopal Schools (NAES). 
 
Aside from the extension for schools only to achieve full employer contributions, all of 
the requirements of Resolution A138 remain unchanged. For example, schools that the 
diocese has determined to be subject to the authority of the Church, and who are not 
currently providing benefits through a defined benefit pension plan, must adopt either a 
TIAA-CREF sponsored pension plan or a CPF sponsored pension plan no later than 
January 1, 2013.  
 
We have enclosed copies of both Resolutions A138 and C042 for your convenience, and 
have provided the following outline of Resolution C042:  
 

 Resolution C042 defines schools as serving children of any age, thereby including 
pre-school, nursery, and day care centers. 

 
 Resolution C042 extends the timetable for schools only to achieve the full 

employer base and matching contributions until January 1, 2018 and provides the 
specific year-by-year phase-in schedule as noted on the next page. 

 
 Resolution C042 also provides that if a school's contributions to employee 

pensions are above the minimum required contribution or match percentage for 
any one year, the school may not lower its contribution or match. 
 
 

 



 
 

 

 
           Extended Phase-In Schedule of Employer Contributions for Schools Only 
 
                 Required              Required 
 As of          Base Contribution       Match Contribution 
 January 1, 2013           0%           0% 
 January 1, 2014           1%           0% 
 January 1, 2015           2%           1% 
 January 1, 2016           3%           2% 
 January 1, 2017           4%           3% 
 January 1, 2018           5%           4% 
 
 
Example: Schedule for full compliance for a school currently providing an employer base 
contribution of 2% and a 2% match: 
 

Now through 2013: Base and matching contribution may not be lowered 
As of January 1, 2014:   Base and matching contribution may not be lowered 
As of January 1, 2015:   Base and matching contribution may not be lowered 
As of January 1, 2016:   Base contribution rises to 3%; 2% match may not be 

lowered 
As of January 1, 2017:   Base contribution rises to 4%; match rises to 3% 
As of January 1, 2018:   Base contribution rises to 5%; match rises to 4%; the 

employer is fully compliant with the contribution 
requirements of Resolution A138 (5% employer base 
and 4% employer match) 

 
Although Resolution CO42 allows schools to extend the period for fully complying with 
the contribution requirements of Resolution A138, their employees should be allowed to 
begin salary deferrals no later than January 1, 2013. 
 
Schools that are not providing benefits through a CPF sponsored plan are required to 
certify annually that their defined contribution plan is provided through TIAA-CREF and 
the current level of employer contributions. We have enclosed the certification letter for 
your use. If you are using a TIAA-CREF plan, please return in the postage-paid envelope 
at your earliest convenience.  If you are using a provider other than TIAA-CREF or do 
not have a lay pension plan in place, please contact us so that we can begin to work with 
you. 
 
Please feel free to contact us with any questions. You can reach us via email at 
layplans@cpg.org or Client Engagement (Monday through Friday, 8:30 AM to 8:00 PM 
ET, excluding holidays) at 800-936-7349. 
 
Sincerely, 
 
Church Pension Fund 


