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Be it resolved:  The 38th Diocesan Convention of the Episcopal Diocese of San Diego supports the 
Denominational Health Plan and concurs with the Bishop’s guidelines for implementation in the 
Diocese of San Diego as follows. 

 
1. In accordance with Title I, Canon 8 of the Episcopal Church and to be implemented no later 

than January 1, 2013, congregations within The Diocese of San Diego and the Office of the 

Bishop shall pay a minimum of 100% of the cost of individual health insurance coverage of 

the basic EPO Health Plan (currently Aetna) offering for all lay and ordained employees 

working 2000 or more hours annually.  If an employee chooses a plan with a higher 

premium, then that employee will pay the difference between that plan and the cost of the 

base plan.  Employees working between 1500 and 2000 hours per year will be offered the 

same benefit prorated by the number of hours they work with a maximum contribution of 

10%. 

2. Lay and clergy employees of The Episcopal Diocese of San Diego and the Office of the 

Bishop eligible for required individual health insurance coverage under Section 1 of this 

recommendation will participate in the Diocesan Health Plan unless they have access to 

coverage through other approved sources, including for example:  Medicare; Tricare; a 

former employer; or a spouse’s or domestic partner’s health insurance plan.  We 

recommend that individuals who opt out receive an equivalent benefit in the form of a 

contribution to a 403(b) or 125 plan or similar benefit but not an increase in salary.   

3. Benefit design and premium support parity is required within each congregation of The 

Episcopal Diocese of San Diego and the Office of the Bishop in the provision of health 

http://www.edsd.org/
mailto:bobbi303@edsd.org


insurance coverage for lay and ordained employees with the exception outlined in section 4 

below. 

4. Where applicable, congregations within The Episcopal Diocese of San Diego and the Office 

of the Bishop will provide coverage to employees consistent with existing letters of 

agreement.  Letters of agreement effective after February 28, 2012 will be compliant with 

the parity requirements of the Denominational Health Plan (Section 3). 

5. Congregations within The Episcopal Diocese of San Diego and the Office of the Bishop are 

encouraged to exceed the minimum standard of health insurance coverage for their lay and 

ordained employees. 

6. Schools, day care facilities, thrift shops and other congregational and diocesan institutions, 

regardless of the independence of their incorporation or tax status, are encouraged to 

adopt the principles articulated in this recommendation.  However, they are not required to 

comply. 

 
EXPLANATION OF RESOLUTION: 

 
The Denominational Health Plan that was authorized by The General Convention in 2009 

(Resolution A177) will take effect January 1, 2013.  The plan requires all churches to participate in 

the Episcopal Church Medical Trust and that each church provides parity of plans and funding for 

eligible clergy and lay employees.   

The resolution stipulates that each diocese establish the minimum parity level that each 

congregation must offer their clergy and lay employees working over 1500 hours per year.  In the 

spring, the Bishop created a Diocesan Denominational Health Plan Task Force to recommend the 

parity level for the Diocese of San Diego.  Members of the task force were selected to represent 

different constituencies within the diocese.  They met monthly and developed the resolution that is 

offered for approval. Subsequent to developing this recommendation, three regional informational 

meetings were held to share the recommendation with the diocese.   

 


